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OUR VISION
MHP is one of the global leaders of the agricultural market in the poultry 
farming sector. Our goal is to demonstrate sustainable economic, financial and 
operational growth thanks to the continuous improvement of our performance 
effectiveness and the quality of our products.

The foundation of our success is people, progressive business model, effective 
managerial decisions and advanced technologies.

The principles all personnel of MHP holding company adhere to are the values 
which every employee of our company embraces and which promote sustainable 
development of MHP. This is a complex of directives, ideals and ethical perceptions 
that are the most important for the society, the team and every person. A certain 
set of values forms a modern, efficient work approach.

Motivation. The desire to grow, both professionally and personally, and gain new 
competencies is what makes a member of the MHP team different from people 
working at other companies. In turn, the holding company conducts a socially 
responsible activity, ensuring the wellbeing of its employees and promoting their 
development and efficient performance.
Ability for adaptation and improvement. In the fast-changing world of high 
technologies, specialists and workers must be equally able to easily adapt 
themselves to all innovations. On the other hand, our company as the industry’s 
leader is continuously implementing the most advanced solutions.
Professionalism. Regardless of education and work experience, every employee 
must improve their skills day after day, mastering all nuances of their profession. 
And our company will provide all necessary conditions for that.
Orientation toward result. It doesn’t matter for the MHP team how promising a 
project looked like while the work on it was in progress, if the ultimate goal has not 
been achieved. In this regard, every employee of our holding company must be 
able to formulate clear goals: in order to deliver a result, one has to know what 
to strive for.
Openness. Work of the entire holding company is based on the principles of 
transparency, and therefore, performance indicators of its enterprises are available 
to all stakeholders: employees, communities, public authorities, mass media, 
partners, investors, international and nongovernmental civic organizations.

OUR VALUES

COMPANY VALUESKAZALO

Načela, ki jih spoštujejo vsi zaposleni v Holdingu MHP, so vrednote, ki spodbujajo 
trajnostni razvoj in s katerimi se poistoveti vsak zaposleni v našem podjetju. To je 
sklop usmeritev, idealov in etičnih načel, ki so za družbo, tim in vsako osebo naj-
pomembnejše. Ta nabor vrednot oblikuje sodoben, učinkovit pristop delovanja.

NAŠE VREDNOTE

Motivacija. Želja po strokovnem in osebnem razvoju in pridobivanju novih kom-
petenc je tisto, po čemer se član skupine MHP razlikuje od ljudi, ki delajo v drugih 
podjetjih. Hkrati pa holding izvaja družbeno odgovorno dejavnost, ki zagotavlja 
dobro počutje zaposlenih in spodbuja njihov razvoj in učinkovitost.
Sposobnost prilagajanja in nenehnega izboljševanja. V hitro spreminjajočem se 
svetu naprednih tehnologij morajo biti strokovnjaki in delavci enako sposobni hi-
trega prilagajanja vsem novostim. Naše podjetje kot vodilno v industriji nenehno 
išče najnaprednejše rešitve. 
Profesionalnost. Ne glede na izobrazbo in delovne izkušnje mora vsak zaposleni 
dan za dnem nadgrajevati svoje veščine in obvladati vse vidike svojega poklica. 
Naše podjetje pa za to zagotavlja vse potrebne pogoje.
Usmerjenost k rezultatu. Za ekipo MHP ni pomembno, kako obetaven je bil 
projekt v času trajanja, če končni cilj ni bil dosežen. V zvezi s tem mora biti vsak 
zaposleni v našem holdingu sposoben oblikovati jasne cilje: če želimo doseči 
rezultat, moramo vedeti, za kaj si prizadevamo.
Odprtost. Delo celotnega holdinga temelji na načelih preglednosti, zato so kazal-
niki poslovanja podjetij holdinga dostopni vsem deležnikom: vsem zaposlenim, 
lokalnim skupnostim, javnim organom, množičnim medijem, poslovnim partner-
jem, investitorjem, mednarodnim in nevladnim organizacijam.

NAŠA VIZIJA
MHP je eno vodilnih mednarodnih skupin v živilskopredelovalni panogi 
in na področju kmetijsko-perutninarske panoge. Naš cilj je trajnostna 
gospodarska, finančna in operativna rast na podlagi nenehnega izboljše-
vanja učinkovitosti delovanja in kakovosti naših izdelkov.
Temelj našega uspeha so ljudje, napredni poslovni model, učinkovite 
upravljavske odločitve in napredne tehnologije.
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MHP NORMS AND POLICIES

THE COMPANY’S
NORMS AND
POLICIES

PROVISIONS
OF THE CODE
OF ETHICAL BEHAVIOR

CONSEQUENCES
OF VIOLATING
THE CODE

INTERNAL
INVESTIGATION
OF MISCONDUCT

MHP’s activity is governed by 
Ukrainian law and by the norms 
and provisions regulating the areas 
of the holding company’s activity. 
MHP Group companies also abide 
by laws of the countries where our 
company does business and by 
international norms and standards. 
Besides generally accepted norms, 
provisions and laws, MHP operates in 
accordance with internal regulations 
and policies, in particular, the Code 
of Ethical Conduct – a document 
regulating the relationship between 
MHP personnel and stakeholders while 
abiding by the company’s principles 
and upholding the reputation of MHP.
The Code of Ethical Conduct (the 
“Code”) is a set of principles the 
adherence to which defines the 
behavior of every MHP employee.

All employees of MHP are members 
of a single team who embrace the 
company’s values and abide by 
the company’s internal policies and 
regulations. The responsibility of every 
employee is based on the adherence 
to the Code of Ethical Conduct, 
the company’s other policies and 
legislative provisions governing MHP’s 
activity. The Code regulates decision 
making and business conduct 
of our personnel and defines our 
actions and policies, not limiting its 
applicability to the country where our 
head office is located. This document 
is binding upon all members of 
the MHP team, including the top 
management, the board of directors, 
subsidiaries, representative offices in 
other countries and consultants.
The Code covers the most commonplace 
legal and ethical aspects, policies, 
processes, procedures, job responsibilities 
and working conditions which MHP 
stakeholders may have to deal with.

Every MHP employee must abide by this 
Code, the company’s internal policies, 
laws and international regulations 
when interacting with stakeholders 
or engaging in the activity related 
to MHP and reflecting upon our 
company’s reputation. Any employee 
guilty of violating or failing to abide by 
the Code or other regulations will be 
subjected to a sanction depending 
on the nature of violation.

Every instance of misconduct involving 
violation of law or the company’s internal 
policies is thoroughly investigated.
We look into every report of suspected 
misconduct and check it for credibility. 
If necessary, we do a comprehensive 
investigation in order to establish all 
circumstances of a violation and identify, 
document and prevent repetition of this 
situation.
The company guarantees the protection 
of persons reporting a violation. It is the 
duty of every MHP employee to help with 
our investigation and provide complete 
and truthful information known to 
them. Anyone obstructing investigation 
or deliberately concealing evidence 
of misconduct will be subjected to a 
disciplinary action.

POLITIKA IN PRAVILA MHP

POLITIKA 
IN PRAVILA 
PODJETJA

DOLOČBE KODEKSA 
O ETIČNEM 
RAVNANJU

NOTRANJE 
PREISKAVE KRŠITEV

Dejavnost MHP ureja ukrajinsko 
pravo, ki ureja področja dejavno-
sti holdinga. Družbe Skupine MHP 
izven Ukrajine pa spoštujejo lokal-
ne zakone držav, kjer poslujejo ter 
mednarodne norme in standarde. 
Poleg splošno veljavnih norm, do-
ločb in zakonov MHP deluje v skla-
du z notranjimi pravili in politikami, 
zlasti s Kodeksom etičnega ravnanja 
- dokumentom, ki ureja odnos med 
zaposlenimi in vsemi deležniki, ob 
upoštevanju načel družbe in ohra-
njanja ugleda družb MHP. Kodeks 
etičnega ravnanja (“Kodeks”) je 
skupek načel, katerih spoštovanje 
določa ravnanje vsakega zaposle-
nega v Skupini MHP.

Vsak primer kršitve zakona ali 
notranje politike podjetja temeljito 
raziščemo.
Preučimo vsako prijavo domnevne 
kršitve in preverjamo njeno 
verodostojnost. Če je potrebno, 
opravimo celovito preiskavo, da 
bi ugotovili vse okoliščine kršitve 
ter identificirali, dokumentirali in 
preprečili ponavljanje te kršitve.
Družba osebam, ki prijavijo kršitev 
zagotavlja zaščito. Dolžnost vsakega 
zaposlenega MHP je, da pomaga 
pri preiskavi in zagotavlja popolne 
in resnične informacije, ki so jim 
znane. Vsakdo, ki ovira preiskavo 
ali namerno prikriva dokaze 
o nedopustnem ravnanju, bo 
podvržen disciplinskim ukrepom.

Vsak zaposleni v MHP se mora drža-
ti tega Kodeksa, notranjih politik 
družbe, zakonov in mednarodnih 
predpisov, ko sodeluje z deležniki 
ali se ukvarja z dejavnostjo, pove-
zano z MHP saj s tem odraža ugled 
našega podjetja. Vsak uslužbenec, 
ki je kriv za kršitev ali nespošteva-
nje kodeksa ali drugih predpisov, 
bo sankcioniran glede na naravo 
kršitve.

Vsi zaposleni v Skupini MHP so čla-
ni enega tima, ki se zaveda vrednot 
družbe in se drži notranjih politik 
in predpisov družbe. Odgovor-
nost vsakega zaposlenega temelji 
na spoštovanju Kodeksa etičnega 
ravnanja, drugih politik družbe in 
zakonskih določb, ki urejajo dejav-
nost družb MHP. Kodeks ureja od-
ločanje in poslovno ravnanje naših 
zaposlenih ter opredeljuje naša de-
janja in politiko, hkrati pa njegova 
uporabnost ni omejena na državo, 
kjer se nahaja sedež MHP. Ta do-
kument je zavezujoč za vse člane 
skupine MHP, vključno z najvišjim 
vodstvom, upravnim odborom, 
povezanimi družbami, predstav-
ništvi v drugih državah in svetovalci. 
Kodeks pokriva običajne pravne 
in etične vidike, ravnanje, procese, 
postopke, delovne odgovornosti in 
delovne pogoje, s katerimi se bodo 
morda ukvarjali deležniki MHP.

POSLEDICE 
KRŠITEV 
KODEKSA
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RIGHTS AND POWERS OF PERSONNEL

HUMAN RIGHTS
Every MHP employee shall observe the fundamental 
human rights and freedoms. The key documents our 
personnel shall abide by include the Constitution 
of Ukraine, the Code of Labor Laws of Ukraine, the 
Universal Declaration of Human Rights and the 
Declaration on Fundamental Principles and Rights at 
Work of the International Labor Organization. Based on 
the provisions of these documents, MHP has developed 
a number of internal policies and rules that reflect 
the holding company’s corporate values. Therefore, 
compliance with the Personnel Policy, Occupational 
Safety and Health Policy, Corporate Social Responsibility 
Policy, and Code of Ethical Conduct is obligatory for 
all employees. These documents describe the rights, 
privileges and duties accorded to and performed by 
our personnel in accordance with MHP’s corporate 
culture and sustainable development goals.

CHILD AND FORCED LABOR
MHP abides by international conventions on the 
admittance of children to various types of work 
developed by the International Labor Organization, 
the Code of Labor Laws of Ukraine and other legislative 
documents regulating the admittance of minors to 
various types of work, and therefore, we do not use 
child or forced labor in any areas of our activity.

TOLERANCE AND RESPECT OF PERSONALITY
All MHP employees shall abide by the norms and 
principles of social morality. Every employee of our 
company must be treated as an individual with 
a certain set of personal values, moral qualities, 
professional competencies, knowledge, beliefs 
and an own worldview. Members of the MHP team 
shall be tolerant toward their fellow coworkers, 
appreciate and respect their opinion, and not 
express judgments regarding mental, physical or 
any other features of others. Our company tries 
to develop a corporate culture based on trust 
and openness of MHP to all stakeholders, improve 
microclimate within the employee team, promote 
development of personnel and retain talented 
employees at all levels while creating comfortable 
working conditions.

EQUAL EMPLOYMENT OPPORTUNITIES
Every person working at MHP is offered equal 
employment opportunities. All our employment 
decisions and career growth are based solely 
on personal competencies (skills, performance, 
abilities and qualification).

COMPLIANCE WITH LABOR LAWS
Our company complies with Ukrainian labor laws, in 
particular, the Code of Labor Laws that regulates labor 
relationships, duration of working hours, and wage 
payment terms and procedures.

OBSERVANCE OF GENDER EQUALITY PRINCIPLES
MHP observes the gender quality policy. Ranking 
employees by gender or age is unacceptable. The 
company does not differentiate wages and social 
benefits depending on gender.

FREEDOM OF ASSOCIATION
Every MHP employee has the right to join or not to join 
a labor union or create a recognized labor organization 
in accordance with Ukrainian law.

JOBS WITHOUT PERSECUTION
According to Ukrainian law, every citizen of our 
country has the right to be treated with respect 
and dignity and to work in the conditions without 
persecution. MHP abides by these principles, rooting 
out any forms of illegal discrimination of its employees 
featuring an unacceptable behavior, in particular, 
intimidation, persecution, hostile attitude or insulting 
actions directed at other employees.

PRAVICE IN PRISTOJNOSTI  ZAPOSLENIH

ČLOVEKOVE PRAVICE
Vsak zaposlen v Skupini MHP mora spoštova-
ti temeljne človekove pravice in svoboščine. 
Ključni dokumenti, ki jih morajo upoštevati naši 
zaposleni, so: Ustava, Zakon o delovnih razmer-
jih, Splošna deklaracija o človekovih pravicah 
in Deklaracija o temeljnih načelih in pravicah 
pri delu, ki jo je izdala Mednarodna organiza-
cija dela. Na podlagi določb teh dokumentov 
je MHP razvil načine ravnanja in pravila, ki od-
ražajo korporativne vrednote holdinga. Od tu 
tudi izvira izvajanje kadrovske politike. Politika 
varstva in zdravja pri delu, Politika družbene od-
govornosti podjetij in Kodeks etičnega ravnanja 
so zavezujoči dokumenti za vse zaposlene. V 
teh dokumentih so opisane pravice, privilegiji 
in dolžnosti, ki jih naši zaposleni priznavajo in 
izvajajo, v skladu s korporativno kulturo in cilji 
trajnostnega razvoja MHP.

DOSTOJANSTVO NA DELOVNEM MESTU BREZ 
OBSOJANJA IN PREGANJANJA
Vsak državljan ima pravico do spoštovanja in 
dostojanstva ter do dela v razmerah brez pre-
gona. MHP spoštuje ta načela, in se bori proti 
kakršnim koli oblikam nezakonite diskriminacije 
svojih zaposlenih in proti neprimernemu ravna-
nju, zlasti zastraševanju, preganjanju, sovražne-
mu odnosu ali žaljivim dejanjem, usmerjenih na 
druge zaposlene.

DELO OTROK IN PRISILNO DELO
MHP spoštuje mednarodne konvencije o pre-
povedi zaposlovanja otrok na različnih delih, 
ki jih je razvila Mednarodna organizacija dela, 
Zakon o delovnih razmerjih in druge zakonske 
predpise, ki urejajo sprejem mladoletnikov v 
različne oblike dela, zato na nobenem podro-
čju svoje dejavnosti ne uporablja otroškega ali 
prisilnega dela.

SKLADNOST Z ZAKONI O DELU
Naše podjetje spoštuje delovnopravno zako-
nodajo, zlasti Zakon o delovnih razmerjih, ki 
ureja delovna razmerja, trajanje delovnega 
časa in plačilne pogoje ter sistem plač.

SPOŠTOVANJE NAČELA O ENAKOPRAVNOSTI 
SPOLOV
MHP spoštuje politiko o enakopravnosti spo-
lov. Zaposlovanje in napredovanje zaposlenih 
na podlagi  spola ali starosti je nesprejemljivo. 
Družba ne dela razlik med plačami in socialnimi 
prejemki na osnovi spola.

SVOBODA ZDRUŽEVANJA
Vsak zaposlen MHP ima pravico, da se pridruži ali 
ne pridruži sindikatu in ima pravico, da ustanovi 
organizacijo dela v skladu z lokalno zakonodajo.

TOLERANTNOST IN SPOŠTOVANJE OSEBNOSTI
Vsi zaposleni v MHP se morajo držati norm in 
načel družbene morale. Vsakega zaposlenega 
v našem podjetju je treba obravnavati kot posa-
meznika z vrsto osebnih vrednot, moralnih kva-
litet, strokovnih kompetenc, znanja, prepričanj 
in lastnega pogleda na svet. Člani skupine MHP 
morajo biti strpni do svojih sodelavcev, ceniti in 
spoštovati njihovo mnenje in ne izražati sodb 
glede njihovih duševnih, fizičnih ali drugih zna-
čilnosti. Naše podjetje skuša razviti podjetniško 
kulturo, ki temelji na zaupanju in odprtosti za 
vse udeležene, izboljšati mikroklimo v skupini 
zaposlenih, spodbujati razvoj kadrov in obdržati 
nadarjene zaposlene na vseh ravneh ter ustvariti 
prijetne delovne pogoje.

ENAKOPRAVNE MOŽNOSTI ZA ZAPOSLITVEV
Vsaki osebi, ki dela v MHP, so na voljo enake 
možnosti zaposlitve. Vse naše zaposlitvene od-
ločitve in poklicna rast temeljijo izključno na 
osebnih kompetencah (veščinah, uspešnosti, 
sposobnosti in kvalifikacijah).
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RIGHTS AND POWERS OF PERSONNEL

SAFE WORKING CONDITIONS
MHP values health and safety of everyone, and therefore, tries to minimize the instances of work-related injuries. We maintain work safety by observing the rules of conduct, eliminating 
incidents and risks of sustaining an injury in the workplace. We continuously improve our production processes and implement the latest solutions that help avoid injuries and accidents. 
In particular, we continuously keep statistics of work accidents to analyze them and take required corrective action.
Every MHP employee shall abide by the Labor Protection Law and the company’s Occupational Safety and Health Policy. Any unsafe working conditions, threats or potentially 
dangerous actions/situations must be immediately reported to the company’s officials responsible for occupational safety or to the management.
Continuous work safety analysis at MHP is a valuable instrument of enhancing the company’s overall safety by identifying possible work-related threats for the purpose of developing 
an action plan to control or eliminate traumatism.

Besides safe working conditions, we take measures to avoid harm caused to employees by MHP’s other employees or any third parties. Every employee shall be provided with safe 
working conditions without persecution/violence in the workplace. You shall never be involved in any actions that can cause harm to another person or make them feel threatened 
or in danger. Examples of violence in the workplace may include verbal or physical assault, threats, hostility, intimidation or aggression. In addition, false, malevolent or baseless 
accusations against another person may also be regarded as violence in the workplace. 

All companies of MHP Group prohibit work in the condition of alcohol or drug intoxication, and taking any substances or medications that could adversely affect your work or pose 
risk to your safety and safety of others. All violations of the occupational safety rules must be reported to the Occupational Safety Department.

RIGHTS AND POWERS OF PERSONNEL
Every MHP employee having access to confidential information regarding other employees and/or business partners, including customers and suppliers, is required to keep this 
information confidential and not to disclose it to third parties. If confidential information concerning MHP or a business partner is essential and unavailable to the public, it cannot be 
used to make any decisions.
Examples of confidential information: the company’s performance indicators, pricing information, sales turnovers, personnel wages, information regarding partners, suppliers or 
customers, etc.

Protection and safe labor policy

Personnel Policy

PRAVICE IN PRISTOJNOSTI  ZAPOSLENIH

VARNI DELOVNI POGOJI
MHP vrednoti zdravje in varnost vseh in zato se trudimo zmanjšati število poškodb, povezanih z delom. Varstvo pri delu zagotavljamo z upoštevanjem pravil 
ravnanja, odpravljanjem nesreč in tveganj za poškodbe na delovnem mestu. Nenehno izboljšujemo naše proizvodne procese in uvajamo najnovejše rešit-
ve, ki preprečujejo poškodbe in nesreče. Nenehno vodimo statistične podatke o nesrečah pri delu,z namenom, da jih analiziramo in uvedemo potrebne 
korektivne ukrepe.
Vsak zaposleni MHP mora upoštevati Zakon o varstvu pri delu in “Politiko o varnosti in zdravju pri delu”. O vseh nevarnih delovnih pogojih, tveganjih ali 
potencialno nevarnih ukrepih / situacijah je treba nemudoma obvestiti pristojne službe, odgovorne za varnost pri delu ali pa je potrebno obvestiti vodstvo.
Stalen nadzor in analiziranje varnosti pri delu v MHP je dragocen instrument, ki pomaga zviševati splošno varnost podjetja in hkrati opredeliti možna tve-
ganja povezana z delom, z namenom, da se razvije akcijski načrt za nadzor ali odpravo negativnih posledic.
Poleg varnih delovnih pogojev sprejemamo ukrepe, s katerimi se izognemo poškodbam, ki jih povzročijo zaposlenim MHP njihovi sodelavci ali tretje osebe. 
Vsakemu zaposlenemu zagotavljamo varne delovne pogoje brez preganjanja, zastraševanja ali nasilja na delovnem mestu. Nikoli ne sodelujte pri kakršnih 
koli dejanjih, ki bi lahko povzročili škodo drugi osebi, ali jim povzročili občutek ogroženosti ali jih sparvili v nevarnost. Primeri nasilja na delovnem mestu 
lahko vključujejo verbalni ali fizični napad, grožnje, sovražnost, ustrahovanje ali agresijo. Poleg tega se lahko kot nasilje na delovnem mestu obravnavajo 
tudi lažne, zlonamerne ali neutemeljene obtožbe proti drugi osebi.
V vseh podjetjih Skupine MHP je prepovedano delo pod vplivom alkohola, drog ter vseh snovi ali zdravil, ki bi lahko škodljivo vplivala na vaše delo ali po-
menila tveganje za vašo varnost in varnost drugih. Vse kršitve predpisov o varnosti pri delu je treba sporočiti Oddelku za varnost pri delu.

PRAVICE IN PRISTOJNOSTI ZAPOSLENIH
Vsak zaposleni v MHP, ki ima dostop do zaupnih informacij v zvezi z drugimi zaposlenimi in / ali poslovnimi partnerji, vključno s strankami in dobavitelji, 
mora te informacije obravnavati kot zaupne in jih ne razkriti tretjim osebam. Če so zaupne informacije o MHP ali poslovnem partnerju bistvenega pomena 
in niso dostopne javnosti, jih ni mogoče uporabiti za sprejemanje odločitev.
Primeri zaupnih informacij: kazalniki uspešnosti podjetja, informacije o cenah, prihodek in promet, plače zaposlenih, informacije o poslovnih partnerjih, 
dobaviteljih ali strankah itd.

Politika zaposlenih
Varnost in zdravje pri delu
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RULES OF USING THE COMPANY’S TANGIBLE
AND INTANGIBLE ASSETS

RULES OF USING
CORPORATE DOCUMENTATION

MHP employees have access to the company’s tangible and intangible assets, 
and shall use them for their intended purpose. Tangible assets include equipment, 
machinery, inventory, electronic devices, office equipment, etc. MHP assets may be 
used solely for the purposes of the holding company’s activity, while caring about 
preserving their integrity and keeping them in a working order. Every employee 
shall use the company’s assets in a manner that rules out their theft, loss, damage 
and misuse to help minimize the costs of improving/replacing these assets. Under 
agreement on material responsibility, materially responsible persons are obliged to 
ensure preservation of the company’s assets.

Intangible assets include the company’s time, confidential information, intellectual 
property, etc. The company takes all efforts to prevent fraudulent activity that could 
cause damage to MHP’s reputation and result in dissemination of false information.
For that purpose, MHP has the Ethical Control Department tasked with gathering 
and analyzing information regarding fraudulent actions, corruption and other 
offenses that cause damage to the company’s interests, existing and potential 
partners or investors.

Every employee bears responsibility for the proper handling of documents to which 
they have access, in particular, for their use according to the intended purpose, 
for avoiding abuse and ensuring confidentiality of information. All documents in 
paper and electronic form must be used, stored and destroyed in accordance 
with the applicable requirements to documentation management. The company’s 
documents must be easily-accessible for personnel and duly protected against 
unauthorized access until destroyed. The persons responsible for access to 
confidential information are charged with the responsibility for the protection of 
this information.

In addition, you must remember about the procedures provided by Ukrainian law 
for the storage and destruction of documents pertaining to litigations, audits or 
investigations.

RULES OF USING THE COMPANY’S ASSETSPRAVICE IN PRISTOJNOSTI  ZAPOSLENIH

PRAVILA UPORABE OPREDMETENIH IN 
NEOPREDMETENIH SREDSTEV PODJETJA

Zaposleni v MHP imajo dostop do opredmetenih in neopredmetenih sredstev 
družbe in jih uporabljajo za predvideni namen. Med opredmetena sredstva 
spadajo oprema, stroji, inventar, elektronske naprave, pisarniška oprema, itd. 
Sredstva MHP se lahko uporabljajo izključno za namene dejavnosti podjetja, 
hkrati pa je potrebno skrbeti za ohranjanje njihove celovitosti in jih vzdrževati 
v optimalnem delovnem stanju. Vsak zaposleni mora uporabljati sredstva 
podjetja na način, ki izključuje njihovo krajo, izgubo, škodo in zlorabo, in tako, 
da se trudi zmanjševati stroške popravil ali zamenjave teh sredstev. Material-
no odgovorne osebe so dolžne zagotavljati ohranjanje premoženja družbe.
Med neopredmetena sredstva spadajo čas podjetja, zaupne informacije, in-
telektualna lastnina itd. Podjetje si prizadeva preprečiti goljufive dejavnosti, ki 
bi lahko povzročile škodo ugledu MHP in posredovanje napačnih informacij. 
V ta namen ima MHP Oddelek za etično kontrolo, ki je zadolžen za zbiranje in 
analizo informacij v zvezi z goljufivimi dejanji, korupcijo in drugimi kaznivimi 
dejanji, ki škodijo interesom družbe, obstoječim in potencialnim poslovnim 
partnerjem ali vlagateljem.

PRAVILA UPORABE KORPORATIVNE 
DOKUMENTACIJE

Vsak zaposleni je odgovoren za pravilno ravnanje z dokumenti, do katerih 
ima dostop, zlasti za njihovo uporabo v skladu s predvidenim namenom, za 
preprečevanje zlorab in zagotavljanje zaupnosti informacij. Vsi dokumenti 
v papirni in elektronski obliki morajo biti uporabljeni, shranjeni in uničeni 
v skladu z veljavnimi zahtevami za ravnanje z dokumentacijo. Dokumenti 
podjetja morajo biti zaposlenim lahko dostopni in ustrezno zaščiteni pred 
nepooblaščenim dostopom, dokler niso uničeni. Osebe, odgovorne za dostop 
do zaupnih informacij, so odgovorne za zaščito teh informacij.
Poleg tega je potrebno upoštevati postopke ukrajinskega/lokalnega prava 
glede hrambe in uničenja dokumentov, ki se nanašajo na spore, revizije ali 
preiskave.
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RELATIONSHIPS WITH BUSINESS PARTNERS

RELATIONSHIPS 
WITH PARTNERS

RELATIONSHIPS 
WITH SUPPLIERS

MHP is open to partnerships that are conformant 
with Ukrainian law and international acts and 
norms. Any partnerships of our company with other 
businesses are built on mutual trust, openness and 
readiness for a compromise in order to find the most 
efficient cooperation solutions.
When making business agreements, we take into 
account the needs and corporate values of our 
business partners by selecting mutually beneficial 
terms. MHP cares about protecting confidential 
information concerning its partners, and always 
has responsible attitude toward performance of its 
contractual obligations.
All companies of MHP Group abide by the 
principles of fair competition, maintaining their 
competitiveness by improving their performance 
indicators, preserving high product quality in 
accordance with ethical principles, and complying 
with law.

The process of selecting suppliers at our company 
is transparent, thanks to the implementation of the 
Electronic Auction System at all enterprises of MHP 
Group. We require our suppliers to respect human 
rights and abide by Ukrainian law and UN Guidelines. 
In addition, we do business with our suppliers on the 
basis of the same ethical norms which MHP abides 
by in its daily operations and which are laid down 
in our Code of Ethical Conduct, Procurement Policy 
and Supplier Rules of Conduct, including:

Animal protection
Compliance with the anticorruption law
Health and safety of personnel
Environmental protection
Human rights and freedoms
Food safety and quality
Corporate social responsibility

ODNOSI S POSLOVNIMI PARTNERJI

ODNOSI S POSLOVNIMI 
PARTNERJI

MHP je odprt za vsa partnerstva, ki so skladna 
z zakonodajo, kjer deluje član Skupine in med-
narodnimi akti in normami. Vsako partnerstvo 
našega podjetja z drugimi podjetji temelji na 
medsebojnem zaupanju, odprtosti in pripravlje-
nosti na kompromis, da bi našli najučinkovitejše 
rešitve za sodelovanje.
Pri sklepanju pogodb upoštevamo potrebe in 
korporativne vrednote naših poslovnih partner-
jev z izbiro vzajemno koristnih pogojev. MHP 
skrbi za varovanje zaupnih informacij o svojih 
partnerjih in ima vedno odgovoren odnos do 
izpolnjevanja pogodbenih obveznosti.
Vsa podjetja Skupine MHP spoštujejo načela 
poštene konkurence, ohranjajo svojo konku-
renčnost z izboljševanjem kazalnikov uspešnosti, 
ohranjajo visoko kakovost izdelkov v skladu z 
etičnimi načeli in upoštevajo zakon.

ODNOSI Z DOBAVITELJI

Postopek izbire dobaviteljev v našem podjetju 
je transparenten, zahvaljujoč uvedbi elektron-
skega avkcijskega sistema pri vseh podjetjih 
skupine MHP. Od naših dobaviteljev zahtevamo, 
da spoštujejo človekove pravice in upoštevajo 
nacionalno zakonodajo in smernice ZN. Poleg 
tega poslujemo z našimi dobavitelji na podla-
gi enakih etičnih norm, kot jih MHP upošteva 
pri svojem vsakodnevnem poslovanju in ki so 
določene v našem Kodeksu etičnega ravnanja, 
v “Politiki naročanja in nabave” in v pravilih rav-
nanja z dobavitelji, vključno z:
• Zaščito živali
• Skladnostjo z zakonom o boju proti korupciji
• Zdravjem in varnostjo zaposlenih
• Varstvom okolja
• Človekovimi pravicami in svoboščinami
• Varnostjo in kakovostjo hrane
• Družbeno odgovornostjo

https://www.mhp.com.ua/library/file/eng-politika-zakupok-mkhp.pdf
https://www.mhp.com.ua/library/file/eng-pravila-povedenija-dlja-postavsshikov-mkhp.pdf
https://www.mhp.com.ua/library/file/eng-pravila-povedenija-dlja-postavsshikov-mkhp.pdf
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FAIR COMPETITION PRINCIPLES

MHP strictly abides by the rules of fair and transparent competition, complying with Ukrainian laws, in particular, the Law on the Protection of Economic Competition 
and the Law on the Protection against Unfair Competition. Any violation of these legislative acts may cause damage to the holding company’s reputation and invoke 
application of sanctions provided by law.

Rules of doing business with suppliers:

Rules of doing business with competitors:

decisions on doing business with suppliers must be based on the results of a tender by evaluating the quality and price of proposed goods or services, the partner’s 
integrity, etc.;
avoiding unfair and fraudulent commercial practices;
providing timely information regarding available procurement or sales programs;
fulfilling contractual obligations, completely and in due time.

never make any deals with competitors regarding pricing or other terms of sale, coordination of tender offers, or assignment of customers, sales areas or product lines; 
never discuss information concerning the company outside the scope of an operation;
honestly and transparently provide reasons behind your requirements to the company’s and competitors’ products;
always use lawful methods of gaining competitor information; 
always maintain confidentiality of information and protect intellectual property rights.

NAČELA POŠTENE KONKURENCE

MHP strogo spoštuje pravila poštene in pregledne konkurence, ki je v skladu z veljavno zakonodajo v državi delovanja, zlasti z Zakonom o preprečevanu 
omejevanja konkurence  Vsaka kršitev teh zakonskih predpisov lahko škoduje ugledu holdinga in privede do sankcij, ki jih določa zakon.

Pravila poslovanja z dobavitelji:
•	 odločitve o poslovanju z dobavitelji morajo temeljiti na rezultatih razpisa z ocenjevanjem kakovosti in cene predlaganega blaga ali storitev, integritete 

partnerja itd.;
•	 izogibati se moramo nepoštenim in goljufivim poslovnim praksam;
•	 pravočasno zagotavljati informacije o razpoložljivih naročilih ali prodajnih programih;
•	 izpolnjevati pogodbene obveznosti v celoti in pravočasno.

Pravila poslovanja s konkurenti:
•	 nikoli ne sklepajte dogovorov s konkurenti glede cen ali drugih pogojev prodaje, usklajevanja ponudbenih ponudb ali dodeljevanja kupcev, prodajnih 

področij ali proizvodnih linij;
•	 nikoli ne razpravljajte o informacijah v zvezi z družbo zunaj obsega projekta;
•	 pošteno in pregledno navedite razloge za vaše zahteve za izdelke podjetja in konkurentov;
•	 vedno uporabljajte zakonite metode pridobivanja informacij o konkurenci;
•	 vedno ohranjajte zaupnost informacij in varujte pravice intelektualne lastnine
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CONFLICT OF INTERESTS

GIFTS AND RECEPTIONS

MHP employees cannot take advantage of their work at the company for 
personal benefit. Members of the MHP team must avoid conflicts of interests. 
The company has the Regulation on Conflicts of Interests that all employees 
must abide by. Every year, our key personnel are required to file a Declaration 
of the Absence of a Conflict of Interests. A conflict of interests occurs when 
personal interests (direct interest) or interests of family members (indirect 
interest) adversely affect the person’s ability to perform his or her job duties 
or damage the company’s interests. Even though MHP respects the right to 
personal interests and relationships, our employees are obligated to abide 
by the company’s policies and avoid using their position at the company for 
personal benefit.

The exchange of gifts and organization of receptions and events with 
participation of our employees, partners and other stakeholders have the 
purpose of showing the company’s openness and establishing contacts. Gifts 
and receptions are inappropriate if they create an obligation and prevent 
objective decisions or have the intention of expediting decisions.

CONFLICT OF INTERESTS AND BRIBING

NAVZKRIŽJE INTERESOV
Zaposleni v MHP ne smejo zlorabiti svojega dela v podjetju za osebno 
korist. Člani ekipe MHP se morajo izogibati konfliktu interesov. V veljavi 
je Uredba o konfliktu interesov, ki jo morajo spoštovati vsi zaposleni. Naši 
ključni zaposleni morajo vsako leto podati izjavo o odsotnosti konflikta 
interesov. Do navzkrižja interesov pride, kadar osebni interesi (neposredni 
interesi) ali interesi družinskih članov (posredni interes) škodljivo vplivajo 
na zmožnost osebe, da opravlja svoje delovne obveznosti ali celo ško-
duje interesom družbe. Čeprav v MHP spoštujemo pravico do osebnih 
interesov in odnosov, so naši zaposleni dolžni ravnati v skladu s politiko 
družbe in se izogibati zlorabi svojega položaja v družbi za osebno korist.

DARILA IN SPREJEMI
Z izmenjavo daril ter organizacijo sprejemov in dogodkov s sodelovanjem 
naših zaposlenih, partnerjev in drugih deležnikov želimo pokazati odpr-
tost podjetja s ciljem graditi dobre odnose in vzpostavljati stike. Darila 
in sprejemi pa so neprimerni, če ustvarjajo nepotrebne obveznosti in 
preprečujejo objektivne odločitve ali je njihov namen vplivati na odločitve.

NAVZKRIŽJE INTERESOV IN PODKUPOVANJE
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CORPORATE SOCIAL RESPONSIBILITY

ENVIRONMENTAL
PROTECTION

ANIMAL
PROTECTION

FOOD SAFETY
AND QUALITY

MHP minimizes its environmental impact while 
abiding by environmental protection laws and the 
Environmental Policy developed for the Group’s 
enterprises.
Our environmental responsibility principles include 
compliance with environmental protection laws, 
systematic reduction of production and operating 
expenses related to environmental impact or loss 
of energy and resources, preventing environmental 
disasters and accidents, developing eco-
friendliness and waste utilization. Every employee is 
required to abide by our company’s Environmental 
Policy and care about the environment. In 
particular, environmental responsibility covers 
averting and reporting on potential environmental 
threats, and therefore, our employees must notify 
MHP Environmental Service or state inspectorates 
concerned about any violations, whether accidental 
or deliberate.

We abide by the world’s best standards on humane 
treatment of animals. MHP strictly complies with 
Ukrainian law and the Policy on Humane Treatment 
of Animals developed for the Group’s animal 
breeding enterprises.

According to this document, all MHP enterprises 
and employees are required to ensure proper 
conditions for the maintenance of animals, high 
biosafety standards, balanced nutrition and fresh 
drinking water, disease prevention and timely 
medical treatment, continuous veterinary oversight 
and protection against suffering.
Abiding by the principles of humane treatment of 
animals, MHP takes care of the high quality and 
safety of its products, fulfilling its commitments to 
consumers, partners and other stakeholders.
Any violations of the animal treatment rules, whether 
accidental or deliberate, must be reported to 
responsible persons and departments concerned.

The production of safe and quality food is of strategic 
importance for our company. MHP’s products 
undergo multilevel controls, and all enterprises are 
required to confirm, every year, their conformity with 
food safety standards FSSC 22000, ISO 22000 and 
BRC Food based on HAACP (Hazard Analysis and 
Critical Control Points) and GMP principles.

Besides national and international food quality 
standards, MHP employees shall abide by the 
Food Quality and Safety Policy. The system of strict 
control over production process along the entire 
production chain is aimed at ensuring the highest 
quality of foods sold in the domestic market and 
for export.
Any actual or suspected violation, whether 
accidental or deliberate, must be immediately 
reported to responsible persons, because the safety 
and health of consumers depend on that.

DRUŽBENA ODGOVORNOST PODJETIJ

VAROVANJE IN SKRB ZA ŽIVALI

Spoštujemo najvišje svetovne standarde na 
področju humanega ravnanja z živalmi. MHP 
dosledno spoštuje nacionalno in mednarodno 
zakonodajo in politiko humanega ravnanja z 
živalmi, ki jo upoštevamo v vseh podjetjih za 
vzrejo živali v skupini.
V skladu s tem dokumentom morajo vsa podjetja 
in zaposleni v MHP zagotoviti ustrezne pogoje za 
vzrejo živali, visoke standarde biološke varnosti, 
uravnoteženo prehrano in svežo pitno vodo, 
preprečevanje bolezni in pravočasno zdravlje-
nje, nenehen veterinarski nadzor in zaščito pred 
trpljenjem.
V skladu z načeli humanega ravnanja z živalmi 
MHP skrbi za visoko kakovost in varnost svojih 
izdelkov, pri čemer izpolnjuje svoje obveznosti 
do potrošnikov, poslovnih partnerjev in vseh 
drugih deležnikov.
O vsaki kršitvi pravil o ravnanju z živalmi, naj bo 
naključno ali namerno, je treba poročati odgo-
vornim osebam in službam.

VARNOST IN KVALITETA HRANE

Proizvodnja varne in kakovostne hrane je stra-
teškega pomena za naše podjetje. Izdelki MHP 
so podvrženi večstopenjskim kontrolam in vsa 
podjetja morajo vsako leto potrditi skladnost 
s standardi za varnost hrane FSSC 22000, ISO 
22000 in BRC Food na podlagi HAACP (analize 
nevarnosti in kritičnih kontrolnih točk) in načel 
GMP.
Poleg nacionalnih in mednarodnih standardov 
kakovosti živil se morajo zaposleni v MHP držati 
“Politike kakovosti in varnosti živil”. 
Vsako dejansko ali domnevno kršitev, naključno 
ali namerno, je treba takoj sporočiti odgovor-
nim osebam, saj sta od tega odvisna varnost in 
zdravje potrošnikov.

VAROVANJE IN SKRB ZA 
OKOLJE

MHP se trudi zmanjševati vpliv podjetja na okolje 
in dosledno upošteva zakone o varstvu okolja in 
okoljsko politiko, ki smo jo razvili za vsa podjetja 
skupine.
Naša načela okoljske odgovornosti vključujejo 
skladnost z zakonodajo o varstvu okolja, siste-
matično zmanjševanje proizvodnih in obratoval-
nih stroškov povezanih z vplivom na okolje ali 
izgubo energije in virov, preprečevanje okoljskih 
katastrof in nesreč, razvoj prijaznega odnosa do 
okolja in ustrezne postopke izkoriščanja odpad-
kov. Vsak zaposleni mora spoštovati okoljsko 
politiko našega podjetja in skrbeti za okolje. Od-
govornost do okolja za vsakega zaposlenega 
pomeni preprečevanje potencialnih okoljskih 
nevarnostih in poročanje o kakršnih koli kršitvah, 
naključnih ali namernih, o čemer morajo naši 
zaposleni obvestiti službo za okolje v MHP ali 
državne inšpektorate odgovorne za to področje.

https://www.mhp.com.ua/library/file/zhivotnie-eng.PDF
https://www.mhp.com.ua/library/file/zhivotnie-eng.PDF
https://www.mhp.com.ua/library/file/kachestvo-eng.PDF
https://www.mhp.com.ua/library/file/poltika-z-ons-eng.pdf
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CORPORATE SOCIAL RESPONSIBILITY

MEDIA
RELATIONS

COMBATING
CORRUPTION

SOCIAL
RESPONSIBILITY

Mass media are some of MHP’s stakeholders. They serve 
as an intermediary between our company and the 
public and as a channel for communication with other 
stakeholder groups, and therefore, our employees must 
provide mass media with credible and up-to-date 
information regarding MHP’s activities for dissemination 
and communication to all stakeholders.
The company’s relationship with mass media is 
regulated by Ukrainian law, international norms and 
MHP’s internal documents: Communication Policy and 
Corporate Social Responsibility Policy. These documents 
are binding upon all employees of the holding company.
Mass media help MHP communicate with stakeholders 
using various social media instruments. However, if 
these instruments are misused or if information about 
our company is distorted or false, it may damage our 
company’s reputation. To avoid situations like that, 
every employee representing our company must 
adhere to MHP’s values when communicating via any 
mass media or social networks and reveal only the 
publicly accessible and truthful information. It is the 
duty of every member of the MHP team to prevent 
the disclosure of confidential information about our 
company, its partners, customers, etc.

MHP has the policy of zero tolerance of any violations 
of law or the company’s internal documents.
Our multilevel system of combating corruption is 
aimed mostly at preventing risks that may produce 
corruption. For that purpose, our company has the 
Anticorruption Policy binding upon all employees of 
the holding company.
Managers of all enterprises and security personnel 
are required to undergo regular anticorruption 
trainings to prevent the abuse on part of both the 
company’s employees and stakeholders. These 
trainings review key adverse factors and cases 
(conditions that breed bribery, abuse of official 
capacity, etc.).
Integrity and transparency are the basis of MHP’s 
sustainable development. Therefore, every employee 
of our company must comply with Ukrainian law 
and the company’s internal documents, act in 
accordance with the company’s values, and help 
maintain its good reputation depending on their 
job responsibilities.

For MHP, corporate social responsibility is an unalienable 
part of our business. We strive for sustainable 
development, making investments and promoting food 
safety and environmental sustainability of cities, working 
on agricultural development, fighting climate change 
and its consequences, maintaining a partnership with 
communities, NGOs, business partners and charitable 
foundations to improve life in Ukraine’s regions. MHP 
serves as an example for other large businesses of how 
to run a successful, socially responsible business and 
promote national development.
Working with stakeholders, our company abides by 
ethical principles, Ukrainian law and international norms. 
MHP builds the relationship with partners based on a 
dialogue to exchange information and take into account 
representative viewpoints, specifics and preferences of 
all parties to our cooperation. All project implementation 
decisions are made after a constructive dialogue and 
thorough analysis of all factors that do or could affect 
the outcome of these projects.
All personnel of our holding company work in accordance 
with the company’s values, maintaining the common 
vector of sustainable development.

DRUŽBENA ODGOVORNOST PODJETIJ

PREPREČEVANJE KORUPCIJE

MHP ima nično toleranco do kakršnih koli kršitev 
zakonov ali notranjih aktov družbe.
Razvili smo sistem za boj proti korupciji na več 
ravneh in je namenjen predvsem preprečevan-
ju tveganj, ki lahko povzročijo korupcijo. V ta 
namen ima naše podjetje za vse zaposlene v 
holdinški družbi zavezujočo “Politiko boja proti 
korupciji”. Direktorji vseh podjetij in varnostnega 
osebja morajo opraviti redna protikorupcijska 
usposabljanja, da bi preprečili zlorabo tako 
zaposlenih kot zainteresiranih strani. Seznanijo 
se s ključnimi tveganimi dejavniki in primeri (raz-
mere, ki vodjo v podkupovanje, zlorabo uradnih 
pristojnosti itd.).
Celovitost in preglednost sta osnova trajnos-
tnega razvoja MHP. Zato mora vsak zaposleni 
v našem podjetju ravnati v skladu z nacional-
no zakonodajo in zavezujočimi notranjimi akti 
družbe, delovati mora v skladu z vrednotami 
podjetja in pomagati ohranjati svoj ugled glede 
na svoje delovne odgovornosti.

DRUŽBENA ODGOVORNOST

V MHP je družbena odgovornost podjetij nel-
očljiv del našega poslovanja. Prizadevamo si za 
trajnostni razvoj, naložbe, spodbujanje varne in 
kakovostne hrane in trajnostnega razvoja mest 
in okolja, za razvoj kmetijstva, borimo se proti 
podnebnim spremembam in njihovim posle-
dicam, in ohranjamo partnerstva s skupnostmi, 
nevladnimi organizacijami, poslovnimi partnerji 
in dobrodelnimi ustanovami za izboljšanje živl-
jenja v posameznih regijah. MHP služi kot zgled 
drugim velikim podjetjem, kako voditi uspešno, 
družbeno odgovorno poslovanje in spodbujati 
nacionalni razvoj.
Naše podjetje pri sodelovanju z interesnimi 
skupinami upošteva etična načela, nacionalno 
zakonodajo in mednarodne predpise in stand-
arde. MHP gradi odnos s partnerji na podlagi di-
aloga, izmenjave informacij in upoštevanja stal-
išč, posebnosti in preference vseh deležnikov. 
Vse odločitve o izvajanju projektov so sprejete 
na osnovi konstruktivnega dialoga in temeljite 
analize vseh dejavnikov, ki vplivajo ali bi morebiti 
lahko vplivali na izid teh projektov.
Vsi zaposleni našega holdinga delujejo v skladu 
z vrednotami podjetja in na podlagi trajnostnega 
razvoja.

ODNOSI Z MEDIJI

Množični mediji so del deležnikov MHP. So 
posrednik med našim podjetjem in javnostjo 
in kanal za komunikacijo z zainteresiranimi skupi-
nami, zato morajo naši zaposleni množičnim 
medijem zagotavljati verodostojne in ažurne 
informacije o dejavnostih MHP in tako siriti us-
trezno komunikacijo z vsemi zainteresiranimi.
Odnos podjetja do množičnih medijev ureja 
ukrajinsko pravo oz. nacionalno pravo države, 
kjer deluje član Skupine, prav tako spoštujemo 
mednarodne standarde in interne akte MHP, kot 
sta “Politika komuniciranja” in “Politika družbene 
odgovornosti podjetij”. Ti dokumenti so zavezu-
joči za vse zaposlene v holdingu. Množični mediji 
pomagajo MHP komunicirati z zainteresiranimi 
stranmi z uporabo različnih družbenih medijskih 
instrumentov. Če pa se ti instrumenti zlorabijo ali 
če so informacije o našem podjetju izkrivljene 
ali napačne, lahko to škoduje ugledu našega 
podjetja. Da bi se izognili takšnim situacijam, 
mora vsak zaposleni, ki zastopa naše podjet-
je in komunicira preko množičnih medijev ali 
socialnih omrežij spoštovati vrednote MHP in 
lahko razkriva le javno dostopne in resnične in-
formacije. Dolžnost vsakega zaposlenega v MHP 
timu je preprečiti razkritje zaupnih informacij o 
našem podjetju, njegovih poslovnih partnerjih, 
strankah itd.

https://www.mhp.com.ua/library/file/2-politika-protivodejstvija-korruptsii-en.pdf
https://www.mhp.com.ua/library/file/2-politika-protivodejstvija-korruptsii-en.pdf
https://www.mhp.com.ua/library/file/com-policy-2017-eng.pdf
https://www.mhp.com.ua/library/file/kso-fin-eng-2017.pdf
https://www.mhp.com.ua/library/file/kso-fin-eng-2017.pdf
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